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Top EA Recruiters Top Flight Chiefs

Net Net

Name SQ/FLT Res Goal % Name SQ/FLT Res Goal %
TSgt Rodney McDaniel 343/E 16 1600%  MSgt Reginald Destin  341/B 35 318%
TSgt George Lofton 338/C 10 1000%  MSgt Daniel Dostart ~ 343/E 37 247%
TSgtRobert Clemons  341/E 16 650%  MSgt Edward Coull 336/D 28 215%
TSgt Tyrone Williams  341/B n 550%  MSgt Hershel Krighaum 369/G 28 200%
SSgt Daniel Hanus 341/B n 550%  TSgtRobert Bosch 367/G 36 200%
SSgt John Ortiz 338/F 10 500%  MSgt Ronnie Giles 344/G 30 200%
TSgt Charles Foster  361/1 5 500%  MSgt Kent McClure 332/C 28 200%
SSgt RobertArchuleta  336/A 5 500%  TSgtJohn Shaw 343/H 28 200%
SSqt Jeffrey Gregor 339/A 5 500%  MSgt Mike Johnson 318/C 24 200%
MSgt Ronald Moore 369/G 20 500%  TSgt Stephen Mataraza 313/H 22 200%

TOp OA Pr Od U Cer S Source: AFRS Operations Information current as of September 20

Physician Nurse Dental Cover photo: Tech. Sgt. Noreen Patton, information

1st place 336 344 364 manager, Headquarters Air Force Recruiting Service,
2nd place 318 348 345 checks out the new AFRS web site.
3rd place 330 349 343 Photo by Staff Sgt. John Asselin
4th place 337 343 31

AFRS Spotlight

Name: Tech. Sgt. Anthony R. Evans Jr.

Job: 330" RCS EA Recruiter, Indianapolis, Ind.
Hometown: Erlanger, Ky.

Time in the Air Force: 14 years

Time in AFRS: 14 months

Prior career field: Communications-computer
systems operations apprentice

Hobbies: Working out and golf

What inspires you to do what you do? My
desire to be the best at whatever | do and wanting
people to know what great opportunities are in the
Air Force.

What are your personal and career goals? |
want to earn a Gold Badge, make master sergeant,
finish my master’s degree and retire from the Air
Force.

What hints can you give to others about re-
cruiting? Plan your work; work your plan.

What is the best advice you have ever re-
ceived? Make goal, baby!

What is your personal motto? Work hard, play hard.

Photo by Tech. Sgt. Dan Elkins

photos are Air Force photos unless
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New AFRS web site
ready to help recruiting

Site improves
flow of
information
throughout
AFRS,

assists
recruiting

By Brig. Gen. Edward RiceJr.
Air For ceRecruting Service

he new Air Force Recruit
ing Serviceweb siteisup
and running, and already

being used by many AFRS
people. Thisissueof Recruiter
magazinefocuseson the new web
site, specifically onhow to useit
and how to makeit work for you.

Theideafor thenew web site
started about ayear agowitha
plantoimprovetheexisting
www.rs.af.mil web site. With
morethan 2,500 recruiting service
membersaround theworld,
AFRS needed to streamlinethe
flow of information between
offices, and thiswasn’t done
effectively with the static, non-
interactivewww.rs.af.mil site. The
bottom lineisto help makeyour
jobseasier.

Think of theAFRSweb siteas
anew housing development. Right
now we havetheroads, electric
and water lines, and afew houses
— andlotsof plansfor many
more homesand amenities.

Theproduct that’savailable
today isjust thebeginning. Over
time, we' |l build new modulesto

modernize processeswe now do
manudly. Thepossbilitiesare
endless, soto keep focused on
changesthat will actudly improve
versushinder your jobs— we
need your inputs. If there'sa
processyou do now that can be
improved by incorporatingitinto
the new web site, contact your
squadron public affairsNCO.
They’ |l passtheinformationto
headquartersand we' |l consider it
for inclusonasanew module.
Remember, theweb siteishereto
help you with your job.

Just like anything new, there
will besomebugs, andwe'll
work them out aswego aong. A
few havedready beenidentified
and arebeing corrected. Let the
public affairsNCOs know what
you' vefound—remember:
growing painsare part of the
Pprocess.

Thisissueof Recruiter maga-
zineprovidesabasicintroduction
totheAFRSweb site. Asyou
readit, log on and start exploring
thesite. Thesooner you start
usingit, the sooner it can start
working for you. It'syour
website, so getinvolved, useit
and helpit grow.
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Click here:

AFRS web site gives recruiters, ¢

By 2" Lt. Jason L. McCree
Air ForceRecr uiting Service

TheAi r Force Recruiting Service one-stop
shop, www.afrecruiting.com, isstreamlining
theway recruitersand support staffs
conduct business.

Thisnew AFRSweb sitewasdeveloped to
assist recruitersand support staffswith their day-to-
day responghilitiesand provideasinglelocation for
statisticsand information about AFRS.

Thefirst purpose of thisweb siteisto lessenthe
burden of paperwork for recruitersand support
staffsthrough automation. SomeAFRS processes,
such asthe Recruiter Assistance Program, will
gradually phase out thefaxesand traditiona mail.

The RAP applicant can apply ontheweb site
fromtheir permanent-party base, technical school or
Officer Training School and get notice of their
acceptanceor denia fromtheweb site. Theentire
processiscompleted through the Internet.

RAPisonly oneexampleof theweb site'sfive
automated processes. TheAFRS Distinguished
Educator Tour isanother program that will be
completed over the Internet and phase out faxing.
Recruitersnow nominateloca educatorsthroughthe
web site. Educatorsareelectronically approved or
denied.

The Delayed Entry Programisanother form of
automation. DEP Spotlightisalink that festuresa
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support staff one-stop shopping

Before

o www.rs.af.mil

 Recruiters had to fax educator

tour nominations
* Recruiters had to fax RAP applications
* No news on web site
* No list of award winners

* Man-hour intensive mail outs for

scouting program

After

*www.afrecruiting.com
» Web-based RAP application
» Web-based educator tour nominations
* Unit news and announcements
* AFRS news releases
* Stock photos
» Gold Badge and Blue Suit winners
* Web-based WEAR application
* Recruiter spotlights
* DEP spotlights
* AFRS Goal history
» Web-based scouting program

picture and background information of a DEPper.

Thelink also displaysagetting ready checklist
that providesinformation for DEPperspreparing for
BascMilitary Training. Thechecklist displays
information likethetype of clothingtowear toBMT,
family visitation policies, and what to bring and not
tobringtoBMT.

Automationisnot theonly purposefor thissite.
The second reason AFRS devel oped theweb site
wasto provideinformationtotheinternal and
external audienceabout Air Forcerecruiting.

Theweb site containsmore than 25 pages of
AFRSinformation. Many recruiter achievements

arehighlightedincluding AFRS Blue Suit winners,
Gold Badgewinnersand Gold Meda winners. Also
among the 25 informational pagesareAFRSnews
releases, information for thosein the DEPR, and
nearly 20Air Force-related links.

Inadditionto highlighting recruiters achieve-
ments, these pagesfeaturehistorical information
such asgoal history since 1955, Air Force demo-
graphics, and up-to-date AFRS headquarters and
sguadron-level newsreleases.

For moreinformation, pleasecall your squadron
PA NCO.
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Instruction manual
avallable for new
AFRS web site

AFRS to use electronic training workshop

What'’s in the
electronic training
workshop?

Training Manual
contains:
e Login instructions
* News information
» Scouting Program
module information
* RAP module information
» Educator Tour
module information

CD contains
* Electronic userguides
 7-minute video briefing

By 2" Lt. Jason McCree
Air ForceRecruiting Service

Air Force Recruiting Service
hasunveileditsnew web Site.
With AFRS members spread out
around theworld, training for the
new web site has posed achal-
lenge. HeadquartersAFRS
PublicAffairshas
tackledthis
chdlenge
by imple- i
mentingthe p N
electronic \\
trainingwork- \
shop.

Headquarters
AFRShasap-
pointed each squad-
ron PA NCO asthe
point of contact for web
gtetraining.

Electronictraining process

All PANCOsinAFRS have
received an electronicweb site
trainingmanud. Thismanud is
comprised of user guidesand two
compact disks, onefor the PA
NCO and theother for the

sguadron commander.

TheCD includesashort
video briefingwithan overview of
theweb stetoincludelinks,
information andfunctionsavail-
ableto membersof AFRS. PA
NCOscanusethisCD totrain

peopleintheir squadron.
TheCD also contains
electronic user guides
with step-by-step
ingructionsfor
applyingtheweb
dtetodaily
recruiting
activities,
This
manud and
CD provide
thesquadron
PAswiththetools
necessary totraintheir people
whilenot being physically there.

Troubleshooting

PA NCOsareonly aphone
call away for technical and
content-related questions. If PA
NCOsneed help answering
specificweb sitequestions, they
cancal AFRSPA.
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By 2" Lt. Jason L. McCree
Air ForceRecruiting Service

Thenew AFRSweb site's
goa istomakelifeeasier for the
recruiter and support staff, and
thisisapparent inthe scouting
program module.

Thismodule changesamonth-
long processof mailing lettersand
certificatesfromthe parent to the
public affairsNCO thenthe
recruiter to aweb submission by
aparent or scout master that
quickly getstotherecruiter.

Parentsor scouting represen-
tativesbeginthe process, by
goingtotheweb site homepage
and clicking onthe Scouting
Programlink.

Once on the Scouting Pro-
gram page, they canview infor-
mation about the program and
click the box |abeled Parent
Application or Scouting Rep
Application.

New web site
streamlines
scouting
certificate
process

After makingtheir selection,
they fill out ashort applicationand
theformisrouted through the
Internet to one of two recipients
—thelocal recruiter or HQ
AFRS/PA.

Thelocal recruiter recelvesthe
electronic gpplicationif the parent
or scouting representative elec-
tronicaly filestheapplicationina
reasonableamount of timebefore
the scout’s Court of Honor date.

HQAFRS/PA receivesthe
application and mailsthecertifi-
catedirectly tothe scout if thereis
not areasonableamount of time
for therecruiter to attend the
scout’s Court of Honor.

All scoutsthat earntheir Eagle
Scout or Girl Scout Gold Award
aredigiblefor theU.S. Air Force
Certificate of Recognition.

If you haveany questions
about the Scouting Program
please contact your squadron PA
NCO.
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By Staff Sgt. John Asselin
Air ForceRecr uiting Service

Oneof thelarger programsin
Air Force Recruiting Serviceis
the Distinguished Educator Tours,
and the new web siteishelping to
make the nomination process
faster and easier.

Thestesmplifiesthe educator
tour nomination processby using
built-in routing capabilitiesthat
eliminatetheneed for recruitersto
fax nominationsto squadron
public affairsNCOs, and PA
NCOsto fax themto AFRS/PA
Theweb-based nominationform
Isprocessed electronically and
filedfor easy accessand retrieval
at headquarters.

Whenarecruiter fillsout a
nominationform, itisautomati-
cally routed to the squadron PA
NCO. ThePA NCO reviewsthe
form and decideswhether to
accept or declinethe nomination.
If accepted, theformisrouted to
AFRS/PA.

At headquarters, thenomina
tionisaccepted or declined.
Accepted nominationsare routed
back to the squadron PA NCO
for moredetailedinformation such
as Social Security number and
meal choicefor the COI dinner.
Thisinformationisthen routed

Web makes educator tour
nominations faster, easier

back toAFRS/PA. If anomina-
tionisdeclined at any levd, the
sysemnotifiesal partiesinvol ved
of theaction.

A personisnot necessarily
selected to beaguest on the tour
if they makeit throughtheentire
process on theweb.

Presently, the educator tour
module only replacesthe nomina
tion process. Selection of primary
and aternateguestswill bedone
the old way, with the PA NCOs,
squadron commandersand
AFRS/PA using theinformation
fromtheweb site nominationsand
jointly determining themost
eligibleeducators.

The new web site educator
tour modulea so allowsrecruiters
to nominateyear-round. Although
thefour educator toursaretill
held between January and March,
nominationscan be madeany
timeof theyear.

Theeducator tour moduleis
open and ready for business.
There'sno need for afax cover
sheet, and the web-based system
isfaster and easier to use. Start
nominating today so we can get
educatorsworking for you.
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Registration makes
new web site work

By Saff Sgt. John Asselin
Air ForceRecruiting Service

ak intotheoffice,
turn on the computer
and sit down to read

what’sgoing on around the
sguadron. Theweb siteknows
who you areand whereyou
work. It'snot magic; it’stheresult
of proper registration.

Individua regigtrationandlog
inat thenew Air Force Recruiting
Serviceweb siteprovidesthe
infrastructurethat will improve
communication flow, and save
recruitersand support staff time
and effort inmany of their daily
tasks. Regigtrationidentifiesa
personwith their squadron and
duty title, which opens specific
areasof thesitetothem.

For example, when aperson
from the 333" Recruiting Squad-
ronregisters, they will begin
receiving newsfrom their squad-
ron. They won'’t receive news
from other squadrons, however, if
they arenot registered, they also
won't get their own squadron’s
news.

Registration aso affectssome
other modulesontheweb site,
like Distinguished Educator Tour
nomingtions

Street recruiterscan only
nominate someonethrough the
web siteif they areregistered.
Usersmust register in order to
takefull advantage of thetimesav-

ing amenitiestheweb steoffers.

Toregister, visit themain page
at www.afrecruiting.com and click
onthe"Register withAFRS’ link.
Thistakesyouto an eectronic
registrationform. Theformis
quitedetailed and asksfor alot of
information. Theinformation can
be used for future personnel
modules. For example, future
modulescould bebuilt for recall
rosters. Theinformationwill be
protected, and only people
authorized to view theinformation
will haveaccess. Theentire
processtakes|essthan 10
minutesto complete. After
registering, usersloginusingtheir
e-mail addressand password and
havefull accesstotheweb site.

Regidration, alongwiththe
rest of theweb site, isbuilt for
expans on. Present modul esthat
requireregistrationinclude
Distinguished Educator Tour
nominationsand the Recruiter
Assistance Program, andAFRS
planson producing many more.
More modulesfor personne or
training processesareinthe
worksandthesystemisflexible
enough that new ideascan easily
becomeredity.

If you haven't already done so,
register today. Ten minutesof
your timewill reward youwith
easy accessto squadron news
and avariety of timesaving web
stemodulesthat will leaveyou
moretimefor recruiting.
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Web site offers
NeW news source

By Saff Sgt. John Asselin
Air ForceRecruiting Service

heAir Force has many ways of distribut-

inginformation—newspapers, e-mail, and

commander’scalls. However, because of

the geographi cal separation between
recruitersand their commanders, thesetraditiona
methods often aren't aseffectiveinAir Force
Recruiting Service.

Thenew AFRSweb site, www.afrecruiting.com,
isworking to tacklethischallengewith the" News-
room.” It worksto get newsand informationto
recruiting servicemembersinternaly, and externaly
totheAmericanpublic.

Thefirst part of the“Newsroom” that most
peoplewill noticeis“Unit News.” After loggingon,
“Unit News’ pops up at thetop of the home page.
Thisareaisused for routine noticesthat would
normally clog e-mail traffic—retirement announce-
ments, promotions, blood drivesand picnics. This
savesrecruitersusing dia-up Internet servicethe
timeand effort of downloading and wading through
aflood of announcement e-mails. Theweb page
showsaheadlinefor each announcement with alink
tothefull text. If theannouncement isnot of useto
the user, they don’'t have to download. Each squad-
ron, group and HeadquartersAFRS havetheir own
“Unit News’ and userswill only beableto seethe
announcementsfromtheir unit.

The*Interna Stories’ sectionisfound ontheleft
navigation bar under “Newsroom.” Itisfor articles
that would normally goinaunit newd etter or
newspaper. Examplesinclude articles about work-
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place and recreation safety, best practicesand
recognition of unit members. Squadron public affairs
NCOs have accessto post informationtothisarea,
but all memberswill beabletoread thearticles.

Another section of “Newsroom” is*News
Releases.” Newsreleasesareintended for the
outsdemedia

Encourageyour loca mediato frequently check
the“NewsReleases’ section for possiblestory
ideas. Another publicrel ease sectionis* Stock
Photos.” ThisareahasAFRS-related photosready
for use by themedia. Recruitersinthefield may
submit photosto their squadron PA NCO for
possibleinclusioninthissection. Both areasare
designed to get therecruiting service story to people
outsdethemilitary.

Two recognition areasare” Featured Recruiter”
and “DEP Spotlight.” Both areas have aphoto and
short biographical sketch of thefeatured person.
Theareaswill rotate between featured people
loaded into the system, and can be updated by the
sguadron PA NCO. The* Featured Recruiter” is
avallableonthemainloginpage, and“ DEP Spot-
light” isunder the" Delayed Entry Program” section
ontheleft navigation bar.

Thefina two areasare“Key Messages’ and
“Statistics.” Both areasanswer questionsoften
asked by the mediaand the public about Air Force
recruiting. These areasare updated asnew informa-
tion becomesavailable.

TheNewsroom can bean efficient vehiclefor
unitinformation, but it needsthehelp of theusers;
get into thehabit of vigiting the Newsroomand you' |l
start thinking of it asyour link to therest of AFRS.

What's news?

e Unit news

* Internal stories
* News releases
» Stock photos
» Key Messages
« Statistics

* DEP Spotlight

e Featured Recruiter

Recruiter « October 2002
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GOAL!

AFRS exceeds 2002 goal, ready for 2003

fter completingitsmost
successful recruiting year
inamost two decades,

theAir Forcehasrenewedits
fighttorecruitenlisted airmen,
doctors, nursesand engineersto
fill critica pogtionsinfiscal year
2003.

TheAir Forceachieved 102
percent of itsfiscal year 2002
enlisted recruitinggod bringinga
total of 37,967 airmentoAir
Forceactiveduty against agod
of 37,283. Almost 99 percent of
thoseenlisting thisyear arehigh
school graduatesand many have
collegecredit.

“We had aphenomenal year
for enlisted recruiting,” said Brig.
Gen. EdwardA. Rice Jr., com-
mander of Air Force Recruiting
Service. “Our front-linerecruiters
worked hard to recruit some of
themost highly qudified young
men and women thisgreat coun-
try hasto offer.”

Generd Riceattributed the
recruiting successthisyear to
severa specificfactors. “We
increased the number of Air
Forcerecruiters, offered enlist-
ment bonuses and continued to

“Our front-line recruiters worked
hard to recruit some of the most
highly qualified young men and
women this great country has to

offer.”

- Brig. Gen. Edward A. Rice Jr.
aggressvely market and advertise  fiscal year.
theAir ForcetoAmerica syouth. Air Force Recruitershave
But thereal key to successhas been working for monthsto

been hard work,” General Rice
sad.

Competitioninthemarket-
placefor hedthcare professionds
and engineers, however, continues
tobeabig challengefor theAir
Force. “Air Force accessionsfor
physicians, nursesand technical
professionascontinuetofal short
of Air Forcerequirements,”
Generd Ricesaid. Thegenera
stated AFRS would continueto
focusitseffortson officer acces-
sionsinthesekey areasand work
exceptionally hard to make up
somelost ground early inthe new

recruit young men and womento
meet thefiscal year 2003 enlisted
requirements. “Whenwemet our
enlistment contract goal of 37,283
onMay 2, theearliestinmore
than 15 years, recruitersimmedi-
ately set their steson nextyear's
anticipated goa of morethan
37,000,” said Col. James*“Doc”
Holaday, chief of AFRS Opera-
tionsDivison.

Colonel Holaday added that
AFRSbeganthenew fiscal year
with morethan 50 percent of the
enlistment contractsaready
signed for theupcoming year.

12
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New service dress nametag

Air Force Chief of Staff Gen.
John P. Jumper and other senior
leaders selected anew nametag for
the service dress uniform at the
2002 Corona Top conference in
Colorado Spring, Colo.

Thenew service dressnametag
hasabrushed satinfinish and blue
letters Itisdightly larger and heavier
than the blue plastic nametagworn
ontheblueshirt. Itwill only festure
thewearer'slast nameandwill only
be worn on the service dress, on
theright sidepardld totheribbons
andmedas

Thenew nametagswill beavail-
ablein Army and Air Force Ex-
change Service military clothing
salesstores at afuture date when
stocksbecomeavailable.

Motorcycle safety

Tohepcurbasharpincreasein
motorcycle fatalities, the com-
mander of Air Educationand Train-
ing Command hasdirected dl units
toadopt thefollowinginitiatives:

e Establish motorcycle
mentorship programs,

* Circulate motorcycle safety
readfiles,

» Establish motorcyclelogosor
patches to build esprit de corps.
Moreinformation on motorcycle
safety can be found at https://
www.aetc.af.mil/se2/safety/ground/
index.htm.

Combined Federal Campaign
The Combined Federal Cam-
paign runsthrough Oct 22.
The CFC isan avenuethrough
which all federal employees can

Take note

What's in aname?

Air Force Chief of Staff Gen. John P. Jumper and other senior leaders
selected a new nametag for the service dress uniform.

voluntarily expresstheir concerns
for others by donating to local,
date naiond or internationa chari-
ties. Employeeshavetheright to
contribute or not contribute—do-
nationsare 100 percent voluntary.
Contact the squadron CFC man-
ager for moreinformation.

Pay information

The Defense Financeand Ac-
counting Service Employee/Mem-
ber Self-Service system has been
expanded to allow greater access
to pay information and more
changesto pay records. The new
enhancements provide more op-
tionstoemployees, areuser-friendly
and help giveemployeesmore con-
trol over their pay information.

A customized PIN isrequiredto
use the E/MSS system. Those
needing PINS may request new
PIN letters at the E/MSS home
pageat http://www.dfas.mil/emss/.
Thisletter ismailed to the address

onfilewiththe pay system.

SECDEF’ snew defense

New threatscall for anew ap-
proachto defenseand highlight the
need to transform the nation’s
armed forces* now,” Defense Sec-
retary DonddH. Rumsfeldtold the
president and Congressin hisan-
nual report.

Prior totheterrorist attack, Sec-
retary Rumsfeld noted, defense of -
ficialshad already completed the
Quadrennia Defense Review and
werefashioning anew approachto
defense. That included anew de-
fense strategy, replacing the two
major theater war construct, and
revitalizing themissledefensepro-
gram free of the constraints of the
Anti-BdligicMissleTresty.

For more about Secretary
Rumsfdd’ sannud report, vidt hitp:/
/www.defenselink.mil/execsec/
adr2002/index.htm.

Recruiter « October 2002

13



BEST PRACTICES

Recruitep’s Toolbox

ROOKIE TRAINING CAMP-
Provided athree-day training
course for recruiters assigned
within the past 12 months.
Marketing and public affairs
conducted interviewswith airmen
from the First Term Airman Center
posing as applicants for role-
playing. TSgt Patrick Murphy, 314"
RCS, (609) 239-4909

NEW RECRUITERSaregiven
training on the proper procedures
for TDY vouchers, out-of-pocket
expenditures, COIs, and average

turn around time for payments.
This provides new membersa
smooth transition into Air Force

Recruiting Service. TSgt Fred
Bowers, 319" RCS, (603) 433-3935

PJ/CCT CHALLENGESareset up
through the squadron at local
health clubs, YMCA or universi-
ties. Recruiters place posters
throughout zone and use local
radio remotes to encourage people
to try out. SSgt David Music, 332
RCS, (615) 839-0115

COMMUNITY SUPPORT - Focus
on offering community support
when holding mediavisitsaong
with PSAs. Many stations do not
play PSAs, but have community
events. Offer to participatein their
events, using marketing tools such
asthe mini-jet or the ROVer. TSgt
Patrick Murphy, 314" RCS, (609)
2394909

“RISING SIX” ADVISORY
COUNCIL wasrecently devel oped
and is comprised of unit E-6sand
below. The council assistsin
morale and mentorship and gives
the leadership a “ grass roots’ view
of the unit. SMSgt Charles
Matthews, 331% RCS, (334) 416-
4073

PJ/ICCT MARKET- Recruiter
contacted several triathlon events
and set up booths to hand out Air
Forceliterature. Recruiterswere
also placed at halfway pointsto
hand out water bottles during the
race. SM Sgt Fred Wilkes, 347"
(414) 944-8662

THIRD PARTY QUESTIONING -
Flight chief reviews checklist with
all applicants before going to
MEPS. Applicants often develop a
rapport with their recruiter and
keep things to themselves so they
won't disappoint their recruiter. A
third party can sometimes get more
truthful answers. TSgt Jeff Young,
336" RCS, (478) 929-2232

LINKED SPREADSHEET -
Squadron created a spreadsheet to
show how many DEPpersfor any
AFSC were ready to quick ship or
move up. It contains the names
and availability datesfor all
DEPpers, and saves many EAD
losses. SM Sgt Jeff Sherrill, 333
RCS, (321) 494-3521

PRIMARY AFSCsfor each
recruiter are kept onfile by the
squadron trainer. This list is used
to help solidify salesto individuals
who reserved those jobs, and want
more information on what they
would be doing in that AFSC. TSgt
DanAllen, 333¢RCS, (321) 494-
3518
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P September
romotlons

1st Lieutenant

Andrew Jastrzembski
Senior Master Sergeant

McKinley Thomas Jr.

Michael Degroot
James Martin

Master Sergeant
Anthony Aubrey

Tina Bellamy
Steven Hall

Kenneth Harrington Jr.

Alvin Garcia

Guy Hale

Pamela Gonzales
John Wasson
Mark Bradford
William Anderson
Clark Elliot

Larry Coffey
James Johnson
Joseph Raggette
John Cocchiarella
Larinda Meyer

Technical Sergeant

Keith Gerhard
Paul Hardy
Paul Seippel
Robert Conklin

N

HQ AFRS

317 RCS
367 RCS
369 RCS

HQ AFRS
HQ AFRS
311 RCS
313 RCS
317 RCS
317 RCS
319 RCS
330 RCS
333RCS
336 RCS
338 RCS
341 RCS
341 RCS
341 RCS
342 RCS
368 RCS

314 RCS
319 RCS
319 RCS
330 RCS

Amy Cost
John Savage
Brian Bridgers
Brian Fister
Cheryl French

John Underwood Jr.

Amy Jo McKay
Michael Sharp
Thomas Wright
Christopher Ury
Christopher Thode
Paul Casto

Chris Williams
Matthew Green

Staff Sergeant

James Amrozowicz
Daniel Sherlock
Brian Ellison
Michael Bach
Joshua Harbin
Luis Montero
Mark Miller

Derek Griffin
Jermaine Jackson
Steven Livingston
William Harris
John Joseph Jr.
Robert Robinson
Phillip Banton
Clinton O’Leary
Charles Sparrow
Brett Wagoner
Dean Witt

Josette Jimeno

330 RCS
332 RCS
333 RCS
333 RCS
336 RCS
338 RCS
343 RCS
343 RCS
344 RCS
345 RCS
361 RCS
364 RCS
364 RCS
369 RCS

313 RCS
319 RCS
332 RCS
333 RCS
333 RCS
333 RCS
338 RCS
339 RCS
339 RCS
341 RCS
344 RCS
344 RCS
345 RCS
347 RCS
362 RCS
364 RCS
364 RCS
368 RCS
369 RCS
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